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1. Aims

This policy aims to provide simple, practical procedures for staff and children that:

e Support and guide children to make positive choices and enable our community to flourish

together.

e Recognise behavioural norms at Rushall.
¢ Promote self-esteem and self-discipline.

Rushall CE Primary School is committed to creating an environment where exemplary behaviour is
the basis of productive learning for all. Everyone is expected to maintain the highest standards of
personal conduct, to accept responsibility for their behaviour and encourage others to do the
same.

At Rushall Primary School we ensure all pupils feel safe and secure by promoting:

Tolerance, mutual respect and forgiveness within the British and Christian values, encouraging
learners to make reflective choices.

A welcoming, inclusive school which ensures all learners are safe and secure.

An ethos of mutual respect, high standards of behaviour and empathy for others, treating
everyone fairly with an understanding of their individuality regardless of race, religion, gender,
sexuality, disability/ability or educational or social background.

A sense of responsibility, enabling all learners to become valued citizens and contributing
members of society, who appreciate and respect others and their cultural identity.

An appreciation of the Christian values within the ethos of our Church of England school.

Confidence, independence and transferable skills to ensure all learners can participate fully in
school life, and are open-minded, supportive, resilient and very well prepared for moving on
from our school whenever they leave.

At Rushall Primary school and as part of the EQUAMead Learning Trust, we believe that every child,
irespective of their starting point, can achieve academic and behavioural excellence through
exceptional schooling. Our approach to teaching and learning is underpinned by the 6 EQUAMead
Essentials of Teaching and Learning, the first one of which is:

EQUAMead Essential 1: Behaviour and Engagement

To give every child every chance to learn, the teacher will:

Correctly and consistently apply the behaviour and reward system in place.
Use corridor/playground to classroom routines consistently

Make classroom routines and habits of attention clear and explicit

Refer to and demonstrate the school values

Highlight and narrate positive behaviours

Correct unwanted behaviours when necessary

Ensure all communication in the classroom is respectful and age-appropriate
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2. Scope

This policy is consistent with all other policies adopted by the governing body and operate
alongside the following policies relevant to the welfare and safety of our learners:

EQUAMead Safeguarding and Child Protection Policy



¢ EQUAMead Staff Behaviour Policy
¢ EQUAMead Mobile Phone Policy
¢ EQUAMead Health and Safety Policy

¢ EQUAMead Suspensions and Exclusions Policy

e EQUAMead SEND policy

e Rushall School Anti-Bullying Policy

For the purposes of this policy:

o Staff refers to all those working for or on behalf of the school, full time or part time, in a paid or

regular voluntary capacity.

¢ A volunteer is a person who performs an activity that involves spending time, unpaid within our
school (except for approved expenses).

e Parent refers to birth parents and other adults who are in a parenting role, for example step-
parents, foster carers and adoptive parents.

e Learner refers to all learners on roll at our school.

3. Our School Code of Conduct

All members of our school community should:

Togetherness

Respect

Resilience

learn and play together

motivate and encourage
themselves and each other to
take on new challenges

wear their uniform with pride to
show they all part of the same
community

model the school values of
togetherness, respect and
resilience

listen to the views of others and
express their own views at an
appropriate time

know who to talk to for help and
support

complete school and homework
to the best of their ability

know that learning is best when
supported by home

freat others and themselves
kindly

be polite and always
demonstrate good manners

be respectful of their own and
others bodies, beliefs and
belongings

arrive at school on time, every
day, ready to learn

listen well and follow instructions
politely and calmly

look after the environment

respect difference and value
others equally

persevere, be brave and take
calculated risks

push themselves to always do
their best, and encourage others
to do the same

approach all tasks and
challenges with a positive
mindset

know schoolwork can be hard
but know how to get help when
they need it

embrace challenge, accept that
everyone makes mistakes and
welcome feedback to improve

know how to stay safe in school,
online and outside school on visits




4. Positive Behaviour Management: Mandatory Procedures

All staff understand the positive impact of certainty as much as consistency on learners at Rushall
While learners benefit from encountering different personalities within our staff team, as they will in

wider society, each member of staff will retain a high level of predictability when responding to
both prosocial and anti-social behaviour.

Staff interactions focus on:

behaviours that are helpful for the learner more than those that are not.

what is happening now and expected in the future more than about the past.

Highlighting, discussing and describing prosocial behaviour exhibited by a group or individual
(in a way that such public recognition is tolerable to the individuals)

Calmly managing inappropriate or escalating behaviour.

Dealing with anti-social behaviour consistently and quietly, away from peers.

At Rushall CE Primary, staff will use the micro-scripts and routines outlined below consistently:

Respectful | Everyone should walk in silence at all times so we do not disturb others and keep to the left.
walking Courtesy shown by all.
Keep hands to ourselves/still.
All staff should greet learners from all year groups with uniform/behaviour reminders given as
appropriate.
An expectation that when an adult greets a child (e.g. ‘Good morning’), learners respond
respectfully.

Lining up Lining up in classes is in register order (unless changed for any reason by the class feacher).
Lines should always be quiet, single file and hands and feet kept to ourselves.

Leaving/ Learners should enter and leave classrooms quietly and follow any class procedures.

entering (See below)

classroom

Collective | Learners walk into CW in silence and sit in their designated places.

worship Learners sit in silence unless participating in discussions/ singing.

Stand to sing.
Staff member leading CW will ask a line/year group at a time to leave silently.

Lunch Learners will enter the hall quietly and sit at a table of their choice.

fimes Staff wait for the children to be silent and then the lunchtime prayer is said. Children are
invited to put their hands together and join in, or sit respectfully and listen to the prayer.

For food, for families and friends we thank you lord Amen

If eating outside, the prayer will be said when all learners are out with their lunch in front of
them. We will all stop to say the prayer together.

Staff bring out school dinners to those children who need it.

Learners put their hands up only when they are finished and staff decide whether children
can go and scrape their plate or if they have finished enough of their packed lunch.

They stay seated until an adult gives them an instruction, to go outside to play, for example.
Attention

Are you listening, are you listening?

Reception only — teacher will build up to the double claps.

Clap once if you can hear me. Clap twice if you can hear me.

Can be whispered/ repeated until everyone is with you.

In class . . . "
Teaching and support staff are responsible for setting the tone and context for positive
behaviour within the classroom. Adults will narrate the positive and remain quiet and calm.
They will create and maintain a stimulating environment that encourages pupils fo be
engaged, whilst developing positive relationships with learners, which may include:




Greeting learners in the morning/at the start of lessons

Establishing clear routines (e.g. visual timetables/ lining up procedures)
Highlighting and promoting good behaviour

Concluding the day positively and starting the next day afresh

Explaining any new situations

Giving learners simple choices

Adjustments to physical environment (e.g. noise levels/ seating arrangements)
Removing or minimising identified friggers in advance

Using positive handling in a range of daily interactions to support learner’s needs
Calming activities
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Being ready to learn/write/read/draw/calculate
This means looking at the one voice, eyes on the teacher or board. Feet on the floor, chair
tucked, pencil in hand or finger fracking the words efc.

My turn/Your turn
This is how we model phonics/stem sentences/ equations/ fimes tables/ etc
Hand gestures/actions may also be used.

Coldcalling
Every learner should be ready at any time to participate or answer or have a go. Reduce
hands up — an expectation that you could be asked at any time to contribute.

I am not starting until you show me... the 3 Values...you are ready...

Attention Are you listening, are you listening?

Reception only. DJ will build up to the double claps!

Clap once if you can hear me. Clap twice if you can hear me.
Can be whispered/ repeated until everyone is with you.

Big Groups: Oi Oil... Rushall Shhhh

Whistle — one blow to stop

One Voice

There should only ever be one voice (apart from particular group activities/singing etc)

Playtime A whistle is blown once for children to stand still. This occurs a few minutes before the end of
Lunchtime | morning play and 5 or 10 minutes before the end of lunchtime play, depending on the

play amount of tidying the children have to do. Learners tidy up as necessary.

Whistle blown three times for children to walk into school.

Learners walk calmly and quietly (not necessarilysilent) towards the school building. More
vulnerable learners may be allowed to walk in af the first whistle if this has been pre-
determined with the class teacher.

At the school door, learners walk into school in single file and in silence back to their
classroom where a member of staff/coach will meet and greet them.

Visitors Learners and staff should always politely welcome visitors, but check they have signed in,
are wearing a school lanyard and ID;

If they are an unexpected visitor or with no ID then inform a member of staff immediately
and if no staff are available ask them to come to the School Office or hall or HT until a
member of staff is found.

5. Rewards

Staff promote good and improved behaviour by learners through a positive verbal and (where
appropriate) written feedback system that is consistent and meaningful to each learner.

While our primary focus is specific, targeted, verbal feedback to individuals and groups, we also
use some tangible rewards, primarily to reinforce messages about learner progress to parents.
These include:

e Displaying learning, in written or photographic form in school and on our website/social media



e Instant stickers/ certificates

e House Points and stars related to behaviour, attitudes and achievements

e Celebration of success events/activities

e Postcards home in the summer holidays

o Celebration certificates for demonstrating school values are given to individuals or groups in
Celebration assemblies. Class learning is also celebrated in these assemblies.

e Teacher Awards — verbal praise, stickers, instant teacher ‘notes’ certificates

e Our Proud Moments board in hall for any achievements from home, big or small

e Class and individual messages using the ClassDojo trackable platform

Teaching staff monitor the use of rewards to ensure that they operate with due regard to equal
opportunities and anti-discrimination.

6. Sanctions

Learners have the right to expect fair and consistent staff responses to anti-social or dangerous
behaviour which make a clear distinction between serious and minor incidences. An appropriate
negative consequence or sanction is one that functions as a deterrent, encourages prosocial
behaviour in the future and rectifies any harm done where possible.

Staff implement a consistent range of strategies and logical steps to deal with inappropriate
behaviour including bullying by learners. In determining whether a consequence is ‘logical’ and
'reasonable’, the following will be considered:

e fthe extent to which the consequence provides an opportunity for the learner to rectify harm

¢ the extent to which the learner has an opportunity to learn/rehearse different helpful
behaviours

¢ whether the consequence was a proportionate in the circumstances;

e any special circumstances which are known to the person setting the consequence, including:
o thelearner's age
o any special educational needs or disability they may have.

In line with our safeguarding policy, all staff consider whether incidences of dangerous, bullying,
withdrawn or disengaged behaviour may constitute a safeguarding concern for either the
instigator or learner subjected to that behaviour and record and report accordingly.



6.1

Positive Action: Key Steps and Actions

Step Actions/Sanctions Examples
g Set general expectations and promote learning. Ensure classrooms are Class plan and clear routines
g attractive and have considerate seating arrangements; carefully catering for R d ifive | ina behavi
Z all needs and abilities eward positive learning behaviours
2 Pre-empt issues
§ A gentle ‘nudge’ in the right direction Uniform Issues
§ Remind of the expectations and Code of Conduct: Togetherness, respect and | Lack of equipment
= Resil
E esfience Minimum effort/time wasting
R Promote and reward positive behaviour . . .
E_ Disruption of learning
% Play fighting
A clear verbal reminder delivered privately wherever possible. Making the Repetition of step 1
k] learner aware of their behaviour and clearly outline consequences .
£ Uniform Issues
£
K Lack of equipment
i Minimum effort/time wasting
g Play fighting
Clarify expectations, provide simple choices (preferably just either/or), revisit Repetition of Step 2 after reminder
School Code of Conduct L
Throwing items
Name/initial on board or on a post it for the teacher .
Lack of respect for school property or environment
o Miss 5 minutes break or to complete work; sitting out from PE; sitting out of ate | ;
g break for 5 minutes by those on duty (missing 5 minutes may be in another class Inappropriate language at peers
% if deemed appropriate) Leaving room without permission
‘f If children have missed 5 minutes play more than twice in a week an email
‘8_ message will be sent to parents
2 | Add incident to CPOM:s.
Revisit School Code of Conduct. Private or shared conversations to reflect on Repetition of Step 3 behaviour
s behaviour and fill out Behaviour Reflection sheet (Appendix 2) if appropriate, ate |  staff
% use of restorative questions, reconcile with peers. Inappropriate language af sta
f Miss 10 minutes break or lunch Threatening behaviour
o . .
E If children have missed 10 minutes break or lunch more than twice in a week Refusal fo follow instructions
% 5 | an email message will be sent to parents Threatening words or actions
Q
2 & | Add incident to CPOMS,
Internal exclusion/ Loss of lunch time play target cards or one-page profiles, Repetition of above behaviour
agreed behaviour targets, behaviour support sought (external if required . .
g 9 PP oht ( 4 ) Threatening words or actions to staff
Parents contacted by headteacher.
o 4 Behaviour that could cause harm to self or others
€ £ | Addincident to CPOMS.
“5_ % Fighting/kicking/hitting/biting/spitting in anger
cg % Discriminatory language/actions
% € Leaving school site without permission
S If the behaviour does not improve following these steps, the headteacher may | Repetition of above behaviour
o4 apply a fixed term exclusion, possibly at another EQUA Mead Learning Trust . .
o PRy P y 9 Repeated internal exclusions
- school.
w .
_3 Serious one-off incidents, such as acts of deliberate aggression or violence Any extreme example of the behaviours from steps
E may lead to immediate exclusion. 3,45
‘g Parents contacted by headteacher.
2 | Addincident to CPOMS.

Sometimes the seriousness or repetition of behaviour will increase the level of a sanction.

At Rushall CE School we do not believe that exclusions are the best way to support pupils and we would always adapt and personalise provision wherever possible.

In exceptional circumstances it may be necessary to exclude a pupil for a fixed time period and this would always be considered very carefully.

Professional judgement should be used at all times.




Suspension from our school or permanent exclusion will always be a last resort. In such cases we
will work closely with parents and any relevant outside agency e.g. Wiltshire Council SEND and
pupil support services, police and social care to ensure the learner is kept safe when excluded
from school and that appropriate support is provided.

Any suspension or a permanent exclusion will be for a serious breach of this policy i.e. behaviour
that compromises the safety and wellbeing of anyone in the school community. The decision to
permanently exclude for one very serious incident or for a series of incidents will be made on a
case-by-case basis by the headteacher considering the learner’'s age and stage of development.
The headteacher will follow government guidance about suspension and permanent exclusion to
ensure any decision to exclude is made rationally and is lawful, reasonable, fair, proportionate.

In monitoring this behaviour policy, the leadership team will seek assurance that:

e no sanctions are given that are ever degrading or humiliating;
¢ dadllrewards and negative consequences are applied fairly

Restrictive physical intervention and/or seclusion should only be used when all other options for
de-escalating a conflict situation have failed. To prevent or stop a learner from:

e causing injury to themselves or other

e committing a criminal offence

e damaging property

e causing disorder among learners at the school

7. Outside and Off-Site Behaviour

Staff will celebrate and reward examples of positive behaviour that take place outside the
classroom or away from school (such as on a residential trip or on the school bus) in the same way
as those that occur in the school building, as our expectations apply to all aspects of school.
Inappropriate behaviour during these times will be dealt with in the same way, with the additional
sanctions of the child being removed from the playground for the remainder of that break fime
/lunchtime and possibly for further sessions, to allow further reflection.

8. Zero Tolerance for Unacceptable Behaviour

All staff are trained to identify and respond to unacceptable behaviour. The following are
regarded as completely unacceptable and will result in serious action and possibly exclusion,
depending on the circumstances:

e Verbal abuse towards staff

e Verbal abuse towards children

¢ Offensive body language or facial expression towards anybody within school

e Physical abuse/ towards staff

e Physical abuse/ attack on children

e Physical aggression

e Bullying (including cyberbullying). See below and Anti-Bullying Policy.

¢ Damage to property with intent including arson

e Child on child abuse including harmful sexualised behaviour

e Racist, sexist, homophobic or discriminatory behaviour

¢ Misuse or supply of illegal or legal drugs, alcohol or smoking

e Disruptive behaviour which undermines the positive learning environment or safety of
Rushall Primary School, for which school sanctions/ interventions have not been successful.



9. Harmful Sexual Behaviour

This section of the Behaviour Policy has been written with reference to the DFE document:
Sexual violence and sexual harassment between children in schools and colleges -
September 2021.

Harmful sexual behaviour including sexual violence and sexual harassment can occur online
and face to face (both physically and verbally) and is never acceptable.

Children’s sexual behaviour exists on a wide continuum, from normal and developmentally
expected, to inappropriate, problematic, abusive and violent. When considering harmful
sexual behaviour, ages and the stages of development of the learners are critical factors.
Harmful sexual behaviour will not be tolerated and it should never be passed off as “banter”,
“just having a laugh”, “part of growing up” or “boys being boys”. Physical behaviours
(potentially criminal in nature), such as grabbing bottoms, breasts and genitalia, pulling down
trousers, flicking bras and lifting up skirts, should always be challenged by staff and reported
to a member of the leadership team.

9.1 Responding to reports or concerns about harmful sexual behaviour

Rushall school will ensure that all incidents of sexualised behaviour, sexual harassment and / or
violence are met with a suitable response, and never ignored.

Pupils are encouraged to report anything that makes them uncomfortable, no matter how
‘small’ they feel it might be.

The school’s response will be:

e Proportionate

» Considered

e Supportive

* Decided on a case-by-case basis

Addressing inappropriate behaviour (even if it appears to be relatively innocuous) can be an
important infervention that helps prevent problematic, abusive and / or violent behaviour in the
future.

Any concerns of sexualised behaviour will be recorded using CPOMs, which will alert the
Designated Safeguarding Lead (DSL) within the school. The DSL (along with the safeguarding
team) will investigate and respond to all concerns, or reports, of inappropriate/harmful sexual
behaviour, including those incidents that have taken place outside of school, including online.

The Hackett Confinuum can be used to provide support that helps to identify, understand and
respond appropriately o sexual behaviours in young people. Where necessary, support from
other agencies will also be sought, including social care and the police.

9.2 Support for victims and perpetrators

All learners involved in an inappropriate or harmful sexual behaviour incident require support
whether they are the victim or perpetrator. It is essential that all victims are reassured that they are
being taken seriously and that they will be supported and kept safe. A victim should never be



given the impression that they are creating a problem by reporting harmful sexual behaviour. Nor
should a victim ever be made to feel ashamed for making a report. For perpetrator(s), any
necessary disciplinary action is also paired with appropriate support. A child abusing another
child may be a sign they have experienced abuse themselves or a sign of wider issues that require
safeguarding support.

10.Bullying

Bullying is infentional behaviour that hurts someone else. It includes name calling, hitting, pushing,
spreading rumours, threatening or undermining someone. (NSPCC 2023)

Bullying is the repeated negative behaviour that is infended to make people feel upset,
uncomfortable or unsafe (Diana award 2019).

It can happen anywhere — at school, at home or online. It's usually repeated over a long period of
time and can hurt a learner both physically and emotionally.

Further details of our school’s approach to preventing and addressing bullying are set out in the
Rushall Anti-bullying Policy and EQUAMead Safeguarding and Child Protection Policy.

11. Physical Restraint

In some circumstances, staff may use reasonable force to restrain a learner in order to keep them
safe. This may be if the learner is:

Causing significant disorder
Hurting themselves or others
e Damaging property

Incidents of physical restraint must:

Always be used as a last resort

Be applied using the minimum amount of force /minimum amount of time possible

Be used in a way that maintains the safety and dignity of all concerned

Never be used as a form of punishment

Be recorded and reported to a Safeguarding Lead and parents

Staff at Rushall are trained in the ‘Team Teach' methods which support positive behaviour cultures
in education.

12. Malicious Allegations

Where a pupil makes an accusation against a member of staff and that accusation is shown to
have been malicious, the head teacher will discipline the pupil in accordance with this policy.

Please refer to our Safeguarding and Child Protection Policy for more information on responding
to allegations of abuse.

The head teacher will also consider the pastoral needs of staff accused of misconduct.



13. Learner Support

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected
characteristic from being at a disadvantage. Consequently, our approach to challenging
behaviour may be differentiated to cater to the needs of the pupil.

The school's Special Educational Needs Co-ordinator (SENCO) will evaluate a pupil who exhibits
challenging behaviour to determine whether they have any underlying SEMH needs that are not
currently being met. We use the Wiltshire SEMH Assessment tool to support with this.

The leadership team will work with/support staff to devise and develop strategies for staff to make
reasonable adjustments for these learners whose behaviour may be the result of a learning
difficulty, a disability or a medical conditfion.

We understand that trauma can negatively impact learners’ ability to feel safe or develop trusting
relationships with staff and their peers in school and staff are informed by good practice
guidelines to:

e avoid re-tfraumatisation and to
e address the barriers that learners affected by tfrauma can experience in school.
We use the ATRCM tool to support with this.

Where necessary, support and advice will also be sought from specialist teachers, Wiltshire
Council SEND and Targeted Education Service, Wiltshire Social Care, an educational psychologist,
medical practitioners and/or others, to identify or support specific needs. Rushall School’s trained
ELSA (Emotional Literacy Support Advisors) can offer a programme of immediate support following
discussion with the class teacher / SENCO and Head Teacher. Our trained Mental Health Lead
Practitioner can signpost pupils and parents to specialist services as appropriate.

14. Continuing Professional Development

We recognise that all behaviour is a form of communication; that it is interactional and
contextual. Consequently, staff who work directly with learners are provided with continuous
professional development in this area.

This includes training in:

e Positive behaviour management and restorative strategies

¢ SEN and disabilities associated with challenging or withdrawn behaviour e.g. autism or ADHD.

e Solution-focussed thinking and questioning.

e Safeguarding that covers identifying challenging or withdrawn behaviour as a potential
indicator of neglect or harm and identifying and responding to suspected cases of child-on-
child abuse.

e Positive handling and de-escalation techniques (such as ‘Team Teach’). This training takes
places when required as part of a response to risk assessment and needs analysis of learners.

Our training programme is reviewed annually to ensure that it is responsive to the needs of our

staff and learners.

15. Staff support

Due to the demanding nature of our work dealing with learners who at times display challenging
or withdrawn behaviour, staff are supported with opportunities to talk through the challenges of
this aspect of their role with a senior leader and to seek further support as appropriate.


https://rightchoice.wiltshire.gov.uk/Page/42383
https://edpsy.org.uk/blog/2023/using-the-applied-trauma-responsive-classroom-observation-schedule/

16. Roles and Responsibilities

16.1 The Head Teacher

The headteacher is responsible for reviewing this policy in conjunction with staff and the LGB
giving due consideration to the school’s Code of Conduct, Key Steps and Actions and Written
Behaviour Principles (Appendix 1). The headteacher will also approve this policy.

The headteacher will ensure that the school environment encourages and celebrates positive
behaviour, that all staff deal effectively with any poor behaviour and will monitor how staff
implement this policy to ensure rewards and key actions are applied fairly and consistently.

16.2 The Local Governing Body

The Local Governing Body (LGB) will review this behaviour policy in conjunction with the senior
leadership tfeam. The LGB emphasises that violence or threatening behaviour will not be tolerated
in any circumstances.

16.3 Staff

Staff are responsible for:
¢ Implementing the behaviour policy effectively and consistently
e Building excellent relationships and listening to pupils
e Hearing both/ all sides and taking into account all information before taking action
e Modelling positive behaviour
e Providing a personalised approach to the specific behavioural needs of particular pupils
e Recording serious behaviour incidents on CPOMS

Staff are not expected to deal with behaviour referrals in isolation. They are to support, guide and
role-model in order that consistency is demonstrated to all learners.

16.4 Parents

Parents are expected to:

Support their child in adhering to the school Code of Conduct as stated (Section 3).
Inform the school of any changes in circumstances that may affect their child’s behaviour
Support the school in the use of individualised plans where appropriate

Discuss any behavioural concerns with the class teacher promptly

16.5 Learners
e Learners are expected to adhere to the School Code of Conduct (Section 3).
e Take responsibility for their own behaviour (as appropriate for age/stage).

17. Links with other policies

This behaviour policy is linked to the following policies:
e Exclusions Policy
e Safeguarding and Child Protection Policy
¢ Anti-Bullying Policy
This policy is based on advice from the Department for Education (DfE) on:

o Behaviour and discipline in schools

o Searching, screening and confiscation at school



https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation

The Equality Act 2010

Use of reasonable force in schools

Supporting pupils with medical conditions at school

Special educational needs and disability (SEND) code of practice.

Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and
promote the welfare of its pupils

Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate
pupils’ behaviour and publish a behaviour policy and written statement of behaviour
principles, and give schools the authority to confiscate pupils’ property

DfE guidance explaining that maintained schools should publish their behaviour policy
online

DfE annual updates on Keeping children safe in education (KCSIE) Statutory guidance for
schools and colleges


https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy

Appendix 1: Written Statement of Behaviour Principles

Every pupil understands they have the right to feel safe, valued and respected, and learn free
from the disruption of others.

All members of the school community will demonstrate the school values of Togetherness,
Resilience and Respect.

All pupils, staff and visitors are free from any form of discrimination.
Staff and volunteers set an excellent example to pupils at all times.

Rewards, sanctions and reasonable force are used consistently by staff, in line with the Positive
Behaviour Policy.

The behaviour policy is understood by pupils and staff, through whole school worship, PSHE
teaching and ongoing in-class discussions.

The exclusions policy explains that exclusions will only be used as a last resort, and outlines the
processes involved in permanent and fixed-term exclusions

Pupils are helped to take responsibility for their actions

Families are involved in behaviour incidents to foster good relationships between the school and
pupils’ home life



Appendix 2: Behaviour Reflection Sheet

EQUA Mead
0 Learning Trust Behaviour Reflection Sheet

Every Child, Every Chance

Name: Date: Year:

Colour in how you felt.

. N
@ ©
N
joyful angry Jealous disappointed excited

®
%!

sad curious frustrated disqusted afraid
‘ ‘ &
“
nervous shy embarrassed quilty surprised

Draw or write about the situation:

What happened
and what did you
do/saye

Who was hurt/
upset by what
happened?

What can you do
to make things
better?

If it happens
again, what
would you
change or do
differently2




Is there anything else you need to reflect on@

Which parts of the Rushall Code of Conduct have you not demonstrated?

Togetherness

Respect

Resilience

learn and play together

motivate and
encourage themselves
and each other to take
on new challenges

wear their uniform with
pride to show they all
part of the same
community

model the school
values of togetherness,
respect and resilience

listen to the views of
others and express their
own views at an
appropriate time

know who to talk to for
help and support

complete school and
homework to the best
of their ability

know that learning is
best when supported
by home

treat others and
themselves kindly

be polite and always
demonstrate good
manners

be respectful of their
own and others bodies,
beliefs and belongings

arrive at school on time,

every day, ready to
learn

listen well and follow
instructions politely and
calmly

look after the
environment

respect difference and
value others equally

persevere, be brave
and take calculated
risks

push themselves to
always do their best,
and encourage others
to do the same

approach all tasks and
challenges with a
positive mindset

know schoolwork can
be hard but know how
to get help when they
need it

embrace challenge,
accept that everyone
makes mistakes and
welcome feedback to
improve

know how to stay safe
in school, online and
outside school on visits




